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PAROCHIAL CHURCH COUNCIL OF CROSSLACON PARISH 

 

CROSSLACON PARISH HIRING AGREEMENT 
 

 

Hiring Agreement for ……………........................................................................ Church Hall/Centre 

THIS AGREEMENT is made on ……….......... day of …………………………................................. 20......... 

BETWEEN THE PAROCHIAL CHURCH COUNCIL (PCC) OF  

........................................................................................................................................................ 

and the person(s) or body named below (‘the Hirer’) whereby in consideration of the sum(s) 
mentioned in paragraph 4 below: 

 

A. The PCC agree to permit the Hirer to use the premises or part(s) of the premises 
designated in paragraph 3 for the purposes and period(s) and at the hiring fee specified 
below: 

1. Purpose of Hiring 

....................................................................................................................................................

.................................................................................................................................................... 

2. Period of Hiring  

Date(s) …………………………………………………………………................................................................... 

Hours from ……………………………………………………….. to ................................................................ 

3. Description of rooms and facilities to be hired: 

…………………………………………………………………………………………....................................................... 

4. Hiring Fee   £……………………………… 
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Less deposit received £………………………………. 

Balance   £……………………………… 

Payable on or before .……………………………………................................................................... 

5. PCC’s authorised representative: .……………………........................................................................ 

Address: ……………………………………………………………………………………………………………………………….. 

…………………………………………........................................................................................................ 

Telephone number: ….…............................................................................................................. 

 

B. THE HIRER agrees to observe and perform the provisions and stipulations contained or 
referred to in the PCC’s Conditions of Hire for the time being in force and as annexed 
hereto and in such rules (if any) governing the use of the premises (‘the Rules’) and as the 
PCC may for the time being impose and of which the Hirer has been notified. 

6. Hirer: ………………………………………………………………………………........................................................ 

Organisation (if applicable): .………………………………..................................................................... 

Address: ……………………………………………………………………………………………………………………………….. 

………………………………………………………........................................................................................... 

Telephone number: ..……............................................................................................................ 

 

Standard Conditions of Hire 

1. THE HIRER shall pay a deposit, if hiring the hall for a one off event or series of events, the 
amount to be agreed between the PCC and the HIRER. Such deposit shall only be refundable 
to the Hirer in the event of the PCC cancelling the booking. The PCC reserves the right to 
cancel the booking if exceptional unforeseen circumstances arise. 

2. THE HIRER shall pay the balance of fees due before the conclusion of the booking, as may 
be directed by the PCC. If the Hirer wishes to cancel the booking and the PCC is unable to 
arrange a replacement booking, the PCC may at its absolute discretion refund the fees (less 
the deposit) but shall be under no obligation to do so. In the event of the PCC cancelling the 
booking all fees (including the deposit) paid by the Hirer shall be refunded. 

3. THE HIRER shall ensure that the Rules (if any) governing the use of the premises are 
complied with. 
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4. THE HIRER shall during the period of hiring, be responsible for supervision and security of 
the premises, protection of the fabric and contents from damage, and the behaviour of all 
persons using the premises, including proper supervision of car parking arrangements (if 
any) so as to avoid obstruction of the highway. 

5. THE HIRER shall be responsible for obtaining any local authority or other licences necessary 
in connection with the booking, other than those (if any) already held by the PCC. 

6. THE HIRER shall be responsible for making adequate arrangements to insure against any 
third party claims which may lay against the Hirer or his/her organisation whilst using the 
premises. 

7. THE HIRER shall be responsible for the observance of all regulations affecting the premises 
imposed by the Licensing Justices, the Fire Authority and the Local Authority or otherwise. 

8. THE HIRER shall not sub-let or use the premises for any unlawful purpose or in any unlawful 
way or do anything or bring onto the premises anything which may endanger the premises, 
their users, or any insurance policies relating thereto. 

9. THE HIRER shall indemnify the PCC in respect of the cost of repair of any damage done to 
any part of the premises including the curtilage thereof or the contents of the building 
during, or as a result of, a booking and in respect of any liability to third parties or otherwise 
arising out of the use of the premises pursuant to the booking. 

10. THE HIRER shall, if selling goods on the premises, comply with all relevant fair trading laws 
and any local code of practice issued in connection with such sales. 

11. THE HIRER acknowledges that no tenancy is intended to be created between the PCC and 
the Hirer and no relationship of landlord and tenant exists between them. 

12. THE HIRER is reminded that they are responsible for any accident or injury arising out of the 
activity for which they have hired the premises. It is the responsibility of the hirer to ensure 
that the premises are safe for the purpose for which they intend to use them. THE HIRER 

must, in the event of an accident, complete the accident book located in: ………………………….. 

......................................................................... providing the information requested in part C. 

13. THE HIRER shall abide by the PCC Safeguarding Policy, signing the statement provided at the 
end of this agreement to acknowledge that this has been seen and that all concerns relating 
to abuse of vulnerable groups will be reported to the relevant statutory authority. 

 

AS WITNESS the hands of the parties hereto 

SIGNED by the person named in paragraph 5 of the hiring agreement, on behalf of the PCC. 

………………………………………………………………………………………………………… Date ……………………………….. 
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SIGNED by the person named in paragraph 6 of the hiring agreement, on behalf of the Hirer. 

………………………………………………………………………………………………………… Date ……………………………….. 

 

C. THE HIRER(S) of the .……………………………………………………….. (church/hall) is/are required to 
complete details of any accident or incident occurring during their occupation of the 
premises which did or could give rise to injury as soon as possible after the accident or 
incident but in any case before the premises are vacated by the hirer(s) after the event. 

Person injured: 

Name:    …………………………………………………………………………………………………….. 

Address:    …………………………………………………………………………………………………….. 

    …………………………………………………………………………………………………..... 

Telephone:   ….……………………………………………………………........................................ 

Time of incident:  .…………………………………………………………………………………………………….. 

Place incident occurred: .…………………………………………………………………………………………………….. 

Detailed description of accident/incident (including a description of any apparatus or 
equipment involved) continue overleaf if necessary: 

……………………………………………………………………………………………………………………………………………………. 

……………………………………………………………………………………………………………………………………………………. 

……………………………………………………………………………………………………………………………………………………. 

……………………………………………………………………………………………………………………………………………………. 

……………………………………………………………………………………………………………………………………………………. 

 

Witnesses: 

Name:    …………………………………………………………………………………………………….. 

Address:    …………………………………………………………………………………………………….. 

    …………………………………………………………………………………………………..... 

Telephone:   ….……………………………………………………………........................................ 
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Name:    …………………………………………………………………………………………………….. 

Address:    …………………………………………………………………………………………………….. 

    …………………………………………………………………………………………………..... 

Telephone:   ….……………………………………………………………........................................ 

 

(Signed witness statements should be obtained wherever possible.) 

 

 

Crosslacon PCC Safeguarding Policy Statement 

Every person has a value and dignity which comes directly from the creation of male and 
female in God’s own image and likeness. Christians see this potential as fulfilled by God’s re-
creation of us in Christ. This implies a duty to value all people as bearing the image of God and 
therefore to protect them from harm. 

We accept and endorse the principles set out in ‘Crosslacon Parish Safeguarding Children and 
Vulnerable Adults: Policy, Procedures and Guidelines’. 

We commit ourselves to nurture, protect, and safeguard all our members, particularly children, 
young people, and vulnerable adults. 

We recognise that safeguarding is the responsibility of the whole church community. 

We undertake to exercise proper care in the selection, appointment, training, and support of 
those working in both paid and voluntary positions with children or vulnerable adults, including 
the use of Disclosure and Barring Service (DBS) disclosures and making appropriate referrals to 
the Independent Safeguarding Authority. 

We will respond without delay to concerns or allegations that a child or vulnerable adult may 
have been harmed, cooperating with the police and social care services in any investigation. 

We will challenge any abuse of power by anyone in a position of trust. 

We will seek to offer pastoral care and support to anyone who has suffered abuse, developing 
with them appropriate pastoral support. 

We will seek to offer pastoral care and support, including supervision and referral to the proper 
authorities, to any member of our church community known to have offended against a child, 
young person, or vulnerable adult. 

 

The PCC of this Church agreed and adopted the above Policy at its meeting on 7 November 
2023. 
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Copies of any parish guidelines and procedures are held online and can be accessed on the 
Crosslacon website at https://crosslacon.net/welcome/policies/. The PCC shall review this 
policy annually.  

 

Signed: .………………………………………………………………………………………………………………………………………. 

Vicar/Rector/Priest in Charge  Churchwarden   Churchwarden    

 

I/we agree that we will abide by the ethos of this statement and that all concerns relating to 
abuse of vulnerable groups will be reported to the relevant statutory authority. 

 

Hall Hirer: ………………………..…………………………………………………………………………………………………………. 


